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1 ORDINANCE NO.
 

2
 AN ORDINANCE relating family 4~~W_,
 

3
 amending Ordinance 7956, sections 2-5. 

4 BE IT ORDAINED BY COUNCIL OF COUNTY:
 

5
 ~~~~~. Ordinance 7956, 2-5, K.C.C. 

6 3.12.245 are hereby amended read as
 

7
 Family leave. A. Up to eighteen weeks of leave 

8 11 be in a twenty-four-month period care :
 

9
 1. An employee's chi or adopt child; 

10 a. Leave must taken within twe months 

11 Ii birth or placement for adoption. 

12 b. LeaVe should taken in consecut weeks. unless 

13 employee's divis manager agrees more than one 

14 iod, in any case, leave may exceed eighteen 

15 weeks twelve-month 

16 2. An employee's .....au....w, spouse, dependent parent or 

17 parent-in-law a serious condition. 

18 a. Leave to care an ill member of employee's 

19 may taken on when the serious lth condition 

20 II requires the 's presence. 

21 b. County that a for family 

22 member with a serious health problem by a 

23 certification issued by the appropriate Ith care 

24 II ich states: 

25 (1) the on which the problem 

26 commenced and duration, 

27 (2) that an claiming such ly leave 

obta opinion a second health care 1""I'I" .....u; as to 

29 II the information required in a medical certification; 

30 

28 

c. Leave be taken on an intermittent if the 

31 hea care condition expected last more than two ; 
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64 
1 H. Failure the employee return to work family
 

2 II leave on specified date shall normally constitute a quit.
 

3
 Cord. 7956, 2-5, 19B7}.
 

4
 INTRODUCED AND the first time /7 ft, 

5 of 19JiJ. 
6 day '~ , 19_.'0

7
 II KING COUNTY 
B KING COUNTY, WASHINGTON 

9 
10 II Chair 

11 II ATTEST: 

12 
13 II' Clerk of the Council 

(i);;7~14 APPROVED .......... day
 

Citl,trd:;:;(.~j61 J,~t(- t 'k-;t""7tNU15 
16 King County Executi.Je ~t{,/ 

, 
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